HR Generalist

Responsible for managing recruitment,
employee relations, performance management,
training, compensation, and compliance to
support efficient and effective supply chain
operations.

Options for movement:

Foundational Roles Lateral Roles

*  HR Specialist/Coordinator *  Risk Control Manager

* Personal Coordinator

* Safety Coordinator

* Assistant Store Director

* Retail Talent Coordinator

* Regional Learning Representative

Promotional Roles

Talent Acquisition Manager
Human Resources Manager
Payroll Manager
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